
How the Pension and Health Benefits Reform Bills 

Will Affect YOUR Pension and Benefits 
 

Some people are saying that the pension and health benefit reform bills currently introduced in the New Jersey 

State Legislature won’t affect the pensions or benefits of current workers.   

They couldn’t be farther from the truth. 

The bills, S2, S3, and S4, will directly affect ALL current public employees. 

S2, The Pension Reform Bill, Gives all new hires the option of contributing to a 401(k) account instead of the 

defined benefit pension plan.  If all new workers were to go into a 401(k), in less than 10 years nearly half of 

the workforce will be in a 401(k) and not the defined benefit plan.  That means they are not contributing to the 

defined benefit plan.  Furthermore, they state will have to make matching contributions on time to 401(k) 

recipients.  For every new worker who takes this option, less money will be coming in and more money will 

be going out of the fund that your pension will be paid from.   

 

S2 also creates a tiered system of pension plans.  New hires would either see an 11% reduction in benefits or 

go into a 401(k), so people working alongside each other and doing the same work would be receiving different 

benefits.  This will divide the workforce.  Time after time management has used this as a tool to promote 

competition between workers and retirees over funding.  Which should get paid for: The unfunded liability for 

workers in the system?  The COLA for retirees?  Or some small match for workers in the 401(k) plan?  And 

what happens when those workers are told, “we can pay for the defined benefit pension plan or a salary 

increase?”  Who will fight for your pension if you allow changes to their plan? 

 

S2 also eliminates the non-forfeitable right to the pension benefits for anyone with less than 5 years on the 

job.  It is currently unclear if the repeal of the non-forfeitable right could have implications for some or all 

current employees. 

 

S3, The Health Benefits Bill, forces all current employees to pay 1.5% of salary on health benefits and forces 

all retirees to pay 1.5% of their pension on health benefits, regardless of what is bargained.  For county and 

local government workers, it imposes the 1.5% cost at the end of the current collective bargaining agreement.  

Not only does this ignore the bargaining process, it sets a precedent that the legislature can impose costs on 

public employees without any input from unions and do so completely outside of a collective bargaining 

structure. 

 

S3 also eliminates the New Jersey Wellness Plan where retirees can have regular health checkups and waive 

the contribution.  

 

S4, The Disability Retirement and Sick Leave Injury Bill, is more appropriately entitled the “Don’t Get 

Hurt While You Are On the Job if You are a State Worker.”  It eliminates state accidental and ordinary 

disability programs where a public servant can retire with some benefits if permanently injured on the job for 

new workers.  While this currently applies only to new hires, when coupled with the repeal of the non-

forfeitable right in S2, this could have implications for current workers.  It replaces PERS Disability Retirement 

with “private disability insurance.”  It also eliminates the Sick Leave Injury Program where members are paid 

while out sick if they are injured on the job while doing their job.  SLI changes will apply to current workers. 

 

GET INVOLVED!  CONTACT YOUR LEGISLATORS! 
For more information, go to www.cwanj.org 





YOUR Pension and Health 

Benefits Are Under Attack 
 

Politicians in Trenton are trying to blame public workers for the state’s budget problems, and some have 

introduced legislation designed to make cuts on the backs of state and local government workers. 

 

But YOU can do a very simple thing to stop them 
 

CALL YOUR LEGISLATORS 
Tell him or her that the current reform package will make matters worse and not solve any problems.  

 

HERE’S HOW (residents of Newark and Jersey City see below): 

 Go to www.njleg.state.nj.us 

 On the left hand side, click on “Find Your Legislator” 

 On the right hand side of that page, click on Search for Legislative Members by “Municipality” 

 Find the name of the town you live in, and click on it 

 On that page, click on the link that says “Legislators for District xx” 

 Scroll down and find both of your Assembly representatives 

 

Each one will have a phone number.  Call that number, and say the following: 

 

“My name is [YOUR NAME] and I live in [TOWN WHERE YOU LIVE].  I am a public worker and a 

constituent of Assemblyman/Assemblywoman [NAME OF THE ASSEMBLYPERSON YOU ARE 

CALLING].  I am urging you to oppose the public worker pension and health benefits reform package.  

Eliminating disability retirement and undermining collective bargaining is wrong.  I expect my elected 

officials to work with my union, not destroy the collective bargaining system in New Jersey.” 

 

Call at any time, call more than once, and leave messages if you get an 

answering machine! 

Make sure your voice is heard when it comes to your pension and benefits! 
 

For residents of Newark and Jersey City, the above website can be confusing.  Please follow these steps: 

 Go to www.congress.org 

 In the center of the page, enter your zip code 

 On the following page, enter your address if needed 

 On the following page, under the “Governor & State Legislators” Column, click on the name of your 

Assemblyperson under the heading “General Assembly” 

 Just above the picture of your Assemblyperson, click on the tab that says “Contact,” and phone numbers 

for your Assemblyperson will be shown. 

 

For more information, visit www.cwanj.org 





LETTER TO LEGISLATOR GUIDE 
Use this guide to compose your own letter to your legislators.  For information about how to find your 

legislator, contact your local or visit www.cwanj.org 

 

[Your Name] 

[Street Address] 

[City, ST  ZIP Code] 

 

[Today’s Date] 

 

The Honorable [Write Your Assemblyperson’s Name] 

[Street Address] 

[City, ST  ZIP Code] 

Dear Assemblyman/Assemblywoman [Write Your Assemblyperson’s Name]: 

I am writing to ask you to oppose the Pension and Health Benefit Reform Bills for Public Employees.  I am a 

public employee in [Name of Town Where You Work], and I [Describe Your Job].   

As written in the Senate, where they are S2, S3, and S4, these bills are unfair, and they use public employees to 

score political points without solving the real problems of the state. 

[Here are some points you can make, or write your own] 

 One of the biggest priorities for legislators should be finding solutions to New Jersey’s budget crisis.  

But these bills won’t affect one dime of government spending in the current budget and won’t get us 

anywhere towards a balanced budget for this year.  Making reactionary changes to the pension system 

right now won’t get us any closer to solving this year’s budget crisis. 

 There is a provision in one bill that eliminates the non-forfeitable right for anyone who does not have 

five years or more of service.  That means that anyone who does not have five years or more of service 

may not be able to count on retirement security. 

 Despite what Governor Christie says, I am not going to get a $3.3 million pension.  In fact, I’m not 

going to get anything near that.  The average pension for a state worker with 25 years of service is about 

$35,000, and the average pension for a local government worker with 25 years is less than $32,000.  

Laws should be made to stop people abusing the pension system and driving up the costs to taxpayers, 

but the only way I am getting a $3.3 million pension is if I live to be 160 years old. 

 One of the bills would create allow new hires and any employee with less than 10 years of service to 

enter a 401(k).  This would mean the state would have to pay more matching funds to immediately fund 

the 401(k) and it would decrease the amount of money coming into the pension.  Taking more money 

out of the pension and putting less money into the pension will hardly solve the problems with my 

pension plan. 

 One of the bills would create a tiered system of benefits for pensioners.  It is not fair for two people to 

be doing the same job and be paid differently.  Additionally, this will pit workers against other workers 

and diminish morale in my work place. 



 Eliminating Disability Retirement and the Sick Leave Injury Program is simply unfair.  A worker who 

gets hurt on the job shouldn’t have to live in fear that he or she won’t be able to provide for his or her 

family because of a work-related injury. 

 As an intermittent employee, I fought for 15 years to have the right to bargain for health benefits.  One 

of the bills takes away my ability to even bargain for health benefits with a stroke of the pen. 

 The bills don’t realistically address the biggest problem with the pension plan: Even though I’ve made 

my contributions every pay check the state has contributed $1.5 billion to the Pension Fund in the past 

15 years and allowed local governments numerous pension holidays.  If the legislature is serious about 

reforming the pension plan, the issue of funding the pension should be considered first, not after all the 

changes have been made to the benefits. 

 The amount I pay for my health care is an issue best left to those who are familiar with the employment 

conditions in my workplace, not the political whims in Trenton.  Unilaterally imposing health care costs 

for all employees sets a dangerous precedent that politicians in Trenton can change things like this 

without the bargaining process sets a very dangerous precedent.  You may agree with it this time, but 

you may think it is a very bad idea the next time the legislature gets involve on this level. 

As a public worker, I go to work every day and do my best to keep New Jersey working.  I take my 

responsibilities very seriously and I do it even though people in the public call me lazy and politicians use 

me to score cheap political points whenever they feel like it.  All I am asking for is a fair deal when it comes 

to my health insurance and my retirement security. 

For these reasons, I respectfully ask you to oppose the Pension and Health Benefit Reform package for 

public workers. 

Sincerely, 

 

[Sign Your Name] 











 

NEWS FROM THE CWA 

Communications Workers of America, District One 

1460 Route 9 N., Suite 301/Woodbridge, NJ 07095 

 

For Immediate Release          For More Information 

February 21, 2010         Hetty Rosenstein:  732-750-5580  

         973-580-7455 

           Bob Master:           212-344-2515                    

                                       917-657-6483 

 

 

CWA TO STATE SENATE: 

Think Before You Act on Monday 
 

WOODBRIDGE, NJ – In advance of the State Senate’s expected vote on Monday to pass so-called “reform” 

bills that will cut pension and health benefits for some public workers, the State’s largest union representing 

public employees released an open letter to members of the state legislature.  The text of the letter follows: 

 

Dear State Senator: 

 

We are deeply disappointed by the apparent decision of some Senators to support flawed legislation 

without taking the time to understand its implications.   

 

We understand that members of the committee that amended the legislation on Thursday voted without 

even having copies of the bill in hand. 

 

Please think carefully before you vote on Monday. 

 

Our members – working and middle-class New Jerseyans -- understand better than anyone that times are 

tough and our state is in trouble.  But that is no excuse for sound bite legislation.   

 

We have outlined our concerns in the attached fact sheet. 

 

Sincerely, 

 

 

Hetty Rosenstein, CWA New Jersey State Director  

On behalf of more than 60,000 public workers 

 

[End of letter text] 

 

 

 

 

 

 

 

 



FACT SHEET: 

“Reform” Bills Hurt Real People 
 

The so-called “reform” bills under consideration by the state legislature do nothing to solve underlying 

problems and target the wrong people for the greatest sacrifice. 

 

“Reform” Bills Do Nothing to Solve the Real Problem:  No Funding of Pension Plans.   Once again the 

Legislature and the Governor are agreeing to not fund the pension plans.  The law currently requires that the 

State pay into the pension plan what is actuarially due; but they have not done so for 15 years.  As a result, the 

plans are woefully underfunded.  The Governor has said he will cut pension funding again - not for political 

hacks and pension padders - but for direct service workers. 

 

“Reform” Bills Unfairly Target the Lowest-Cost Public Employees.   The Public Employee Retirement 

System (PERS) is by far the lowest cost plan in the pension system.  The average benefit is about $2,500 per 

month after 25 years, with an average annual cost of $1100 a year for local government workers and $2300 a 

year for state worker.  These plans are being cut by 11% -- while the most expensive pensions plans are either 

not bring touched or cut by only 3%.  (See the attached chart for more detail.) 

 

State Workers Are Already Doing Their Share -- Paying More Into the Pension Fund.  State workers 

participating in the PERS plan increased their own pension fund contributions by 10%, and pay considerably 

more than 1/2 the cost of the pension plan - a higher percentage of the plan than any other pension system 

participant. 

 

No One Has Done More than Our Members to Share the Pain and Sacrifice.  Our members have made 

sacrifices and concessions that have saved the State $450 million over the last three years.  In 2007, we agreed 

to a new 1.5%-of-salary contribution to the health care plan.  Last year, we agreed to defer a wage increase last 

year and negotiated a 4% cut in pay through furloughs, all in the hope that we could save jobs and public 

services in the State.  These sacrifices were made through negotiations, in exchange for assurances job security, 

and we still believe these matters are best left to the bargaining table. 

 

Eliminating Disability Retirement Is Misguided.   The Senate’s plan to eliminate disability retirement will 

not save a dime for State or local governments.  The State currently provides an average disability retirement 

benefit of an average of $15,000 a year that is paid to a totally disabled employee who is over 55 years old.  

Replacing this benefit with an unknown insurance plan will eliminate the final safety net for low paid workers 

who are unable to work. 
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