Fact Sheet – Use this to talk about the bills – don’t give this to Legislators – 
There are 3 bills – S2, S3 and S4 – that diminish our benefits and that are being railroaded through the Senate.

S-2 – the Pension Bill

S2 is a pension bill that diminishes the benefits for new workers in PERS and TPAF by 11% by changing the formula from years of service/55 (n/55) to years of service/60 (n/60) and uses a final average salary of the last 5 years instead of the last 3 years.

The bill does not change the formula for State Police or Police and Fire except that the final average salary is based upon 3 years and not 1. (A 2.8% cut)
Part timers are out of the defined benefit plan.

Anyone who isn’t vested can opt out of the defined benefit pension plan.

Points to be made about this bill:

PERS is a very inexpensive.  The Employer’s Normal Cost (amount that should be paid each year to fund the plan) of a member of Local Government PERS is $1100.  The Employer’s Normal cost for State Government PERS is $2300.
The Normal Cost for other plans – (State Police and Police & Fire, Judges) are far more expensive.  The Employer’s Normal cost for a member of the state police is $18,000, for a member of police and fire is $14,400.  

But the major cuts are being made to PERS and not to those plans.  (PERS is 75% women and minority.)  The average benefit for someone with 25 years of service is about $30,000 and that includes management.  Our members’ benefits are much lower.  

Part timers are the lowest paid workers of all.

If you allow people to opt out of the plan the plan will become even more underfunded.

What the Legislators will say:

The plans are going bankrupt.  We are trying to save the plan by cutting it. 

What you should say:

The plans are in trouble because you didn’t put the money in you were supposed to.  We are not saying that we don’t have to deal with the disaster you caused by not putting the money in, but what you are doing doesn’t do that and it is inequitable and for some changes, like allowing people to opt out - will cause even more problems. 

It took 15 years to create this mess, why do you need to pass a bill that you don’t know will fix it in 10 days?

S-3 – Health Care
This bill says that upon expiration of a contract, all workers in the State Health Benefits Plan and the School Employees Health Benefits Plan must pay a minimum of 1.5% of pay toward health benefits.  Employers can negotiate HIGHER amounts in contract negotiations but not lower amounts. 

If the State negotiates other payments at the state level, those payments automatically apply to Local Government no matter what your contract says.

All workers retiring after the expiration of the contracts will have to pay 1.5% of their pensions toward post retirement medical benefits.
Points to be made about this bill:
We negotiate over health care.  We already pay.  Why are you getting involved in our negotiations. (If your members already pay for healthcare, argue this fiercely. This bill will cause our members to pay 1.5% + what they pay. 

This is effectively an extra income tax for public workers.  We pay 1.5% of our incomes.  They just allowed the extra income tax for those making over $400,000 a year to expire.  Why should public workers be taxed?

This thing where if the State negotiates something everyone gets it is going to cause total chaos at the bargaining table. 

S-4 – This bill has a lot of miscellaneous stuff in it – No pay out for Sick Leave over $15,000, eliminates Sick Leave Injury, limits carry over of vacation.  It also eliminates Disability Retirement for new workers in PERS and TPAF and replaces it with disability insurance. 

Points to make about this bill:
It is completely wrong to eliminate disability pensions.  Our actuary says that this will not save any money to the plan and it may even cost more to have private for profit disability insurance than to keep the disability pension.
A disability pension is a safety net for someone who becomes entirely and permanently disabled.  

Once again – only lower paid workers in the plans that are majority women and minorities are being targeted for the elimination of disability.

Locals with members in dangerous jobs (institutions, dyfs, public works) should talk about SLI and about eliminating disability pensions for workers with dangerous jobs.

FINALLY – AND EVERY LEGISLATOR MUST HEAR THIS

IT IS WRONG THAT YOU ARE RAILROADING THESE BILLS THROUGH.  OUR FAMILIES ARE AFFECTED BY THESE BILLS AND YOU AT LEAST NEED TO CARE ENOUGH ABOUT OUR COMMUNITIES THAT YOU KNOW THE FACTS:

HOW MUCH MONEY WILL BE SAVED?

WHO IS BEING TARGETED? IS IT FAIR?

WHEN ARE YOU GOING TO FUND THE PENSION PLAN?

HOW MUCH MONEY ARE YOU GOING TO PUT IN THIS YEAR?

